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First Actuarial are not financial advisers but are regulated by the Institute and Faculty of Actuaries in respect of a range of investment business activities.
If you require specific advice or help regarding your financial planning, please contact an Independent Financial Adviser.
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Business differentiation
factor
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Performance on the
Unilever Sustainability
Progress Index

Competitiveness: %
Business Winning
Market Share

Return on Investment Cumulative Free Cash
Capital (ROIC) Flow
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amounts...
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check with a
tax advisor

First Actuarial are not financial advisers but are regulated by the Institute and Faculty of Actuaries in respect of a range of investment business activities.
If you require specific advice or help regarding your financial planning, please contact an Independent Financial Adviser.
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WL3
Target Bonus = £25,000
Personal differentiation factor = 120%

—
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£27,000 I £15,700
£25,000 120% 3 years 90% ?7?7? Tax & NI
PSP amount Personal Business
based on differentiation Vesting period differentiation Value of Tax
Target Bonus factor factor shares
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Email from global reward...
A LY A L L L

... Up to you to accept offer
AN A A LA A A L

UNAHUB: Docs, info and details

Line manager and HR
A LY L L L L

Consider tax & financial advice
A A A A A A AESw

Think about strategy once the shares vest
A LA A L L S S

Keep under review
A A A A

Further information available at this webpage:
Reward Hub

First Actuarial are not financial advisers but are regulated by the Institute and Faculty of Actuaries in respect of a range of investment business activities.
If you require specific advice or help regarding your financial planning, please contact an Independent Financial Adviser.
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